WINGS – Women In Great Sciences

What happens in Lund, in Sweden and abroad
when it comes to gender equality in academia?
WINGS 2018 ANNUAL MEETING, 25 OCTOBER 2018 | BELFRAGE LECTURE HALL, BIOMEDICAL
CENTER (BMC), FLOOR D15, KLINIKGATAN 32, LUND

PROGRAMME

15.00 | Keynote 3

13.00 | Keynote 1

Anette Agardh, Project Manager for Tellus, Lund University: Tellus – a project to reinforce Lund University’s work
against sexual harassment

James Greenwood-Lush, Head of Athena SWAN, UK
Recognising advancement of gender equality: representation, progression and success for all.
Advance HE’s Athena SWAN Charter was established
in 2005 to encourage and recognise commitment
to advancing the careers of women in science, technology, engineering, maths and medicine (STEMM)
employment in higher education and research. In May
2015 the charter was expanded to recognise work
undertaken in arts, humanities, social sciences, business
and law (AHSSBL), and in professional and support
roles, and for trans staff and students. The charter now
recognises work undertaken to address gender equality
more broadly, and not just barriers to progression that
affect women.

Tellus is a three-year project aimed at reinforcing the
preventive work against sexual harassment at Lund
University. The project, initiated by vice-chancellor
Torbjörn von Schantz, will contribute to a safe study
and work environment for all students and staff at the
University.
15.45 | Make gruops and state questions
16.00 | Discussion in three groups
17.00 | Panel discussion
17.30 | End and mingle

13.45 | Keynote 2
Ellen Thorell, Advisor at Swedish gender equality
agency: Gender Mainstreaming in Academia
The program gender mainstreaming in academia started in 2016 by commission of the Swedish Government
to improve gender equality in all state-funded higher
education institutions. Today, the Swedish Gender
Equality Agency is assigned to offer this support to said
institutions. The efforts made by the academic institutions in their attempts to achieve greater gender equality for employees and students have been followed.
Some preliminary outcomes will be presented, concerning what challenges, dilemmas and other lessons that
have been identified when it comes to the outset and
implementation of gender mainstreaming in academia.
14.30 | Coffee/tea

Register before 19 October via wings.lu.se
Participation is free of charge.
Welcome!

